Director
Center for the Education of Women

The University of Michigan invites nominations and applications for the position
of Director for the Center for the Education of Women (CEW).

Established in 1964, CEW was founded with a three-part mission of service,
advocacy, and research centered on women’s education, careers, and
leadership. From the beginning, the key to the success of the Center has been
the synergy of the model, with issues raised by counseling and program
participants informing research agendas, and research findings being utilized to
drive advocacy efforts. CEW provides counseling and educational programs to
women and men regarding academic, career and life issues; conducts social
research on policy and gender issues; and advocates for improved policy and
practice on the institutional and national level.

Reporting to the Senior Vice Provost of Academic Affairs, the Director provides
leadership for the Center’s mission through the management of overall
operations, climate initiatives, national engagement, research, and development.
The Director is responsible for strategic and financial management; staff
recruiting and retention; implementing collaborative programs and projects;
securing support through the development of programs, projects, and grants;
directing research projects addressing women’s issues; and positioning the
Center and the larger University as state and national leaders concerning women
in higher education.

The University of Michigan, Ann Arbor, is Carnegie classified as Research
University/Very High Research Activity. Founded in 1817, it is the state’s oldest
university and the flagship campus of the University of Michigan system. The
Ann Arbor campus is one of the world’s premier research universities and is
home to nineteen schools and colleges offering top-ranked academic programs
and diverse cultural and social opportunities in a stimulating intellectual
environment.

Candidates must have an advanced degree as well as a distinguished record of
research and/or significant professional activity. Evidence of excellence in
mentoring, proven leadership and management ability, understanding of budget
processes, capacity for fundraising, and demonstrated commitment to diversity
are required. She or he will excel at communicating with diverse audiences to
foster an inclusive and open intellectual and professional culture, as well as an
environment conducive to multidisciplinary learning and teaching.



Greenwood/Asher & Associates, Inc. is assisting the University of Michigan in the
search. Initial screening of applications will begin immediately and continue until
an appointment is made. For best consideration, materials should be received
as soon as possible. Nominations should include the name, position, address,
and telephone number of the nominee. Application materials should include a
letter addressing how the candidate’s experiences match the position
requirements, a curriculum vitae and contact information for at least six
references. Submission of materials as a MS Word attachment is strongly
encouraged. Confidential inquiries, nominations, and application materials
should be directed to:

Jan Greenwood or Betty Turner Asher
Greenwood/Asher & Associates, Inc.
42 Business Center Drive, Suite 206
Miramar Beach, FL 32550
Phone: 850.650.2277 ¥ Fax: 850.650.2272
bettyasher@greenwoodsearch.com
jangreenwood@greenwoodsearch.com

The University of Michigan is an Equal Opportunity/Affirmative Action
Employer/Educator

For information about UM see http://www.umich.edu/
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